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Equality, Diversity and Inclusi

GVK Group is committed to the principles of equality, diversity and inclusion and to ensure we strive for
excellence in these areas across all facets of our organisation, including recruitment, governance,
management and decision making.

To provide a diverse and inclusive workplace and achieve our objectives, GVK Group commits to:

o Actasrole models with values and behaviours which foster workforce diversity.
o Recognise and reflect diversity and inclusion.

¢ Create a supportive environment where everyone can reach their full potential by ensuring policies
and procedures support the attraction, selection, retention and promotion of people from a diverse
range of candidates on the basis of skills and merit.

¢ |dentify and remove barriers that hinder the achievement of a diverse and talented workforce.

o Draw the attention of all those responsible for recruitment, selection, training, grievance or
disciplinary or dismissal decisions to this policy.

e Provide our people with access to the learning and development opportunities that are appropriate
for theirrole.

¢ Communicate with, consult and educate, all employees in respect of their own responsibilities and
the Company’s commitment towards the promotion of equal opportunity and equality for all
employees.

e Be accountable for our performance by establishing, tracking and reporting against specific and
measurable success indicators.

o Never encourage or accept any form of unlawful discrimination against our colleagues or any third
parties be they potential employees, customers, subcontractors, suppliers or members of the
public.

o Nottolerate any form of harassment or bullying and treat all colleagues and third parties with
respect and dignity.

GVK Group will implement practices and initiatives which aim to support equality and diversity in all
areas of employment. We will monitor the impact and success of this policy.
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